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Introduction

The labor market adjusment of immigrants has been of intense research
interest among economists for the past two decades. Research in this area has been
conducted for occupdtiond atanment, earnings and employment/unemployment  (for
the ealiex dudies, see Chiswick, 1977, 1978, 1982). This ressarch has been
conducted primarily usng cross-sectiond daia from the mgor immigrant receiving
countries. primarily the United Sates, Canada, Audrdia, Isad and Germany. It has
documented that the labor market atainment of immigrants varies sysemdicdly with
human capitl and demogrephic variables, and in paticular increeses with duraion of
resdence in the dedindion. Yet the effect of duration, or years dnce migration, on
ladbor market outcomes obsarved in cross-sectiond data may not be an unbiased
edimate of the longitudina effect thet individuas experience1 The cross-section may
provide biased edimaes of the longitudina effects if there is sdectivity in the return
migretion of immigrants or if there are changes over time in the unmessured
dimendons of the qudity of immigrants. In paticular, the crosssection provides
upward biased edimates if the least successful of immigrants have a greater
propendty to remigrae or if more recent immigrant cohorts have lower unmeasured
dimensions of ability rlevant for the labor market.

The “bet” edimaes of the longitudind progress of immigrants would, of
course, come from longitudind daa Yet, longitudind data on immigrants are quite
scarce. Some dudies have used longitudind data on adult maes (1) occupation in
1965 and 1970 in the U.S. 1970 Census (Chiswick 1977), (2) earnings in the Nationd

Longitudind Survey of Adult Mdes (Chiswick 1980), (3) eanings from matched

' This point was fird made and tested in Chiswick 1980.



samples from the Current Population Survey (Duleep and Regets 1997), and (4)
eanings of scentigs from Nationd Science Foundetion daia (Borjas 1989), dthough
the latter suffers from sdective movement in and out of scientific occupations. An
dterndtive gpproach has been to use “synthetic cohorts” that is following over time
samples defined by year of immigration and age (Borjas 1985). The laiter gpproach
has inherent problems due to sdective emigration, changes in the compodtion of the
sanples over time, and the difficulty of disentangling longitudind changes and period
(timing) effects (Chiswick 1986, Dulesp and Regets 1996).°

The gpproach taken in this paper is to exploit a true longitudind survey of
immigrants in Audrdia This survey provides data on occupdtiond atainment prior to
immigration, as wdl as occupdiond atanment in three survey waves that an a
period of goproximady 3 Y2 years following immigration. Thus it provides data on
occupation prior to and in the early period after immigration.

Section |l develops the theory and the testable hypotheses regarding the
occupaiona change of immigrants from the pre-immigraion to the post-immigration
period. Section Il discusses the Longitudind Survey of Immigrants to Audrdia,
which provides the data for tegting the hypotheses. The empiricd andyss is presented
in Section 1V, fird as deriptive ddigtics regarding occupdtiona level and change,
and then usng multiple regresson (econometric) techniques. Due to the categoricd
naiure of the dependent variable, occupationd levd or change, a socioeconomic datus
vaidble for occupdion tha has been devdoped for Audrdia is used in the
econometric andyss. At this dage the andyds is limited to adult (non-aged) mdes

for two reasons. One is that the labor force participation decison would be crucid for

> Other sudies of occupdiond atanment in various countries incdude: Broom, e d.

1977, Brown, & d. 1980, Featherman, & d. 1975, Legh 1975, Miller and Volker
1985, Nickdl 1982, Schmidt and Strauss 1975.



an andyss for femdes and aged mdes and to do this would add additiond
complexity to the andyss. The other is the rdativdy smdl Sze of the sample of
femaes and aged mdes. This paper closes (Section V) with a section that summarizes
the findings and draws out implications.

. The Theory of Immigrant Occupational Mobility3

Condder individuds in a country of orgin who ae contemplaing
international  migration. They andyze the expected increese in ther economic wdl-
being by conddering the present vaue of expected eanings in the origin and
dedtination, and the cods of migraion. The cods indude not merey the time and
trangport cogs of the move, but rather the full range of costs associated with leaving
an orgin and reedablishing onedf in a new locdion, induding acquiring
information gpecific to the dedinaion. In this goproach the migrants ae not
concerned with their occupetiondl labels in the origin and dedtination, but rather with
the red earnings that they can receive.

To the extent that there are differences in real wages across countries, migrants
flow from the low-wage origin to the high-wage destination country. Yet “skills’ may
not be pefectly transferable across countries. These skills are to be defined broadly to
indude labor maket informaion, dedtindion language proficdency, occupdiond
licenses, certifications or credentids, as wdl as more narowly defined task-specific
Kills. Congder three high-level occupations, economist, medicd doctor and lawyer.
Country-specific kills for the economis may include language and syle of practice
The medicd doctor has less tranderable skills because, in addition to language and
dyle of practice, medicd license requirements prohibit the practice of medicine until

after acquiring a license soecific to the dedtination. The skills of lawyers are even less

% This andysis builds upon the modd in Chiswick 1977.



trandferable across countries because, in addition to the above the legd sysem (as
distinct from economic theory and the human body) varies sharply across countries.

The lower the tranderadility of skills the grester will be the dedine in
occupaiona deaus from the “last” permanent job in the origin to the “fird” job in the
dedination. After migration, however, immigrants meke impliat and expliat
invements tha complement the <kills they bring with them to increese the
trandferability of these skills to the destination.

Thee invesments include learning about the labor market, the language, and
the style of practice, as wdl as acquiring new skills and obtaining whatever licenses,
certifications and other credentids that will enhance productivity in the degtination
labor market (Chiswick and Miller, forthcoming). As a result, occupationd daus and
eanings would increese with duration in the dedindion. Thus the refugee lawvyer
may dat out as a resaurant dishwasher, move on to becoming a librarian, trandator
or para-legd, and then possbly move up to becoming alawyer.

The decline in occupationd daus from the lagt job in the origin to the firg job
in the dedtination, followed by the subsequent rise with duration in the dedingtion can
be described as a “U-shgped” patern. The degree of subsequent increese in the
dedtination will be reated to the initid dedine from the origin to the dedination. The
steeper the decline, on average, the steeper the subsequent increase.

Immigrants from countries very smilar to the dedindion, for example an
Englisrgpesking Canadian moving to the United Sates, may experience little or no
downward mobility on migraion and hence will expeience litle subsequent

increase” When sills are highly tranderable the immigrants will have a shdlow

* Consider the case of migration between two regions for which dl skills are perfectly
transferable and the wage (or earnings) didributions are the same. Initidly workers
sdect random draws from a didribution of wage offerings. Migration takes place only



“U”. Immigrants without skills or with only very low levds of ill are not likdy to
meke large invesments in <ills in the destination.” They will experience little or no
decline in occupationd deatus as they have few if any <kills, and hence little or no
subsequent increase. They, too, will have ashdlow “U”.

In the more typical case for economic migrants from a lower income origin to
a higher income dedination the immigrant has some <kills tha ae not perfectly
tranderable. As a result, there will be a decdline in occupationd satus from the last job
in the origin to the firg job in the dedination (which may even provide a higher weage
than was recaved in the origin), with a subsequent improvement. Those with the least
tranderable <ills among potentid migrants ae not likdy to become economic
migrants. Economids and computer scentids have higher rates of internationd
migration than do physcians who in turn have higher rates of internationd migration
than do lawyers.

Refugees and tied movers, on the other hand, base their migration decison on
a different set of cdculations While incomes in the origin and dedtination are surely
rdevant, by definition refugees are those whose migraion decison is influenced by

non-economic factors concerning their safety, security, freedom, ideology, ethnicty

if the random wage draw from the “other placeg’ (dedtination) is sufficiently in excess
of the expected wage in the origin to a least compensate for the cogts of migration.
With the passage of time, the acquistion of location specific human cgpitd in the
labor market and in consumption raise the cost of subsequent moves. If there is a
regresson to the mean over time in wage draws it would gppear tha the wages (and
occupational datus) of migrants decrease with durdtion in the destingtion. While this
phenomenon may be rdevant for internd migraion within countries (or groups of
countries) that do not have regiond differences in earnings or in the tranderability of
ills, it would not be generaly applicable to internetional or even internd migration.

* For example unskilled fam laborers from Mexico ae likdy to reman unskilled

workers in the United States.



or sodd dass (paliticd, rdigious or some cother dimensjon).6 As a reault, refugee
dreams incude a larger proportion of immigrants who ae less adgpteble for
migration.7 They would indude workers <killed in the origin but whose sills have
little internationa trandferability (eg., lawyers judges and generds), individuds with
fewer decison making <kills or less dlocative efficdency, and frequently individuds
who did not plan for or prepare for the move. As aresult, other things being the same,
refugees would be expected to have a segper decline than economic migrants in ther
occupationd daus from the origin to the dedtination, and would have a Seeper
improvement  subsequently as they make invetments thet increase the trandferability
of their ills. Because of lingering disadvantages due to ther refugee experience and
motivations, the ggp between them and economic migrants would narrow but in
generd it would never close. Thus, refugees would have a deeper “U” than economic
migrants.

Smilaly, tied moves ae individuds whose migration decison is determined
a leest in subgtantid pat by tha of ancother, whether this person is an economic
migrant, a refugee or another tied mover. Because ther own economic incentives are
not paramount, they too would experience a steeper decline and a Steeper subsequent
increase in occupational datus, that is a desper “U”, than economic migrants Y,

they too will experience lingering disadvantages.

° There may be only a week reation between the true but unknown motives for
migration and the visa a migrant uses to enter a country. Whereas we think of
refugess as being “pushed,” ideologicd migrants are people who move voluntarily
(“pulled”) for politicd, reigious or ideologicd reesons. They would be expected to
have asmilar occupationa mobility pattern as do refugees.

! Refugees have lower earnings and employment and higher rates of unemployment
than do economic migrants, ather variables the same (Chiswick 1979, 1980, 1982).



Thisanalyss has generated a number of testable hypotheses:

(D) Immigrants would experience a dedine in occupationd daus from the
origin to the dedtination, with a subsequent increase with duration in the destination.

(2 This U-shgped pattern would be steeper for refugees and for tied (family)
migrants than for economic migrants

(3) The U-shgped patern should be shdlow for those migraing between
countries with amilar wage didributions and for which the kills of one ae highly
transferable to the other.

(4) The U-shaped pettern would be deeper for high-skilled immigrants and
would be shdlow for immigrants who are very low-skilled or unskilled in the origin.
1. TheLongitudinal Data

The empiricd andyss is bassd on the Longitudind Survey of Immigrants to
Augrdia (LSA), a longitudind survey of recently arived immigrants who receved
thelr visas before entry into Augrdia® The population represented in the sample is dl
Principa  Applicants, aged 15 years and over, who arived in Audrdia as offshore
vissed immigrants in the two-year period of September 1993 to August 1995. The
Principd Applicant is the person upon whom the gpprovd to immigrae was based.
Excduded from the survey ae New Zedand citizens (for whom there is unredtricted
mohbility to Audrdia) and those granted avisawhileliving in Audrdia

Principa  Applicant immigrants sdected for interview were those who sHtled
in Sae and Teritory cgpitd dties (induding mgor urban centers cdose to capitd
cities, such as Newcadtle and Wollongong), as wdl as Cairns. Only 4 to 5 percent of
the totd of Principd Applicant immigrants are exduded from the coverage of the

survey because they live outsde of those aress.

® For agudy of immigrant earnings in Audtrdia using Census data, see Chiswick and
Miller, 1985.



The find LIA sample was 5192 Principd Applicant arivas. This represents
about 7 percent of the totd Principd Applicants that arived in the two-year survey
period. The population from which the sample was sdected a random was dratified
according to visa digibility category9 and ds0 by about fifty regions or countries of
birth.*°

The information collected in the persond interview incdudes demographic
characterigics, socioeconomic  datus, family background, and location detals. Daa
on the Principa Applicant's demogrgphic characteridics include gender, age, marita
daus, country of hirth, ehnicity, and generd hedth. Education leve, employment
daus (before and after migration), and income from dl sources (with income from
ladbor market activity being separatdy identified) are the mgor socioeconomic datus
variables.

Immigrants were to be interviewed three times. The firs interview was to take
place goproximady five or 9x months after ariva, the second interview one year

later, and the third interview a further two years later. Thus the third interview took

place goproximatdy 3 Y2 years after migration. The fird, second, and third waves of

° The five main visa caegories ae Preferentid Family (284 percent of the mde
sample), Concessond Family (195 pecett), Budness Skills and  Employer
Nomination (14.8 percent), Independent (20.3 pecent), and Humenitarian (17.1
percent). The Humanitarian category includes individuds who are refugees under the
UN definition and people treated as refugees by the Audrdian authorities.

10 Principd Applicants in smdler States and Territories were over-sampled. Weghts
are avalable to adjust for this. These edimation weights were modified to account for
sample dtrition between the firg and the third waves of the survey. All andyses in
this sudy use rdevant estimation weghts Reaive weights ae used 0 as not to
inflate sample szes Experiments show tha the use of weghts has only a modest
effect on the Satistical results.



interviews commenced in March 1994, March 1995, and March 1997, respectively.
Each wave of interviews was spread over a period of two yeersll

In the firg wave of interviews, immigrants were asked about their employment
daus in the year before they migrated, ther current employment dtatus, and dso for
detals on jobs hed before they dated their current job. This information is used in
some of the andyses conducted to determine the datus of the “fird” job immigrants
obtaned in Audrdia Where the immigrant had hed only one job in Audrdia,
obtaining information on the firg job is draghtforward, whether it is the current job
or a job that terminated prior to the fird interview. Where the immigrant had held
more than one job snce ariving in Audrdia the fird job is not literdly the firg job
but is teken as the job (other than the current job) in which the immigrant was
employed for the longest period since ariving in Audrdia As the fird interview was
held around sx months after ariva, this method should goproximate the datus of the
firg job that the immigrants held fter arriving in Audrdia

The information collected on employment in the wave two and wave three
interviews is obtained usng a sequence of questions smilar to that for wave one.
This information is used in andyses of the datus of the job held a the time of the
interview, as wdl as in andyses of the fird job that immigrants obtained in Audrdia
When deermining the fird job hdd in Audrdia for those immigrants who had not
been employed in Audrdia by the time of the previous interview, informetion can be
obtained on (i) the occupaion of the fird job in Audrdia where the immigrant has
had only one job in Audrdia (ii) the occupation of the job (other than for any current

job) held for the longest time period for immigrants who have hedd more than one job.

" Beween 1994 ad 1999 labor make conditions in Audrdia gengdly improved.

According to the Audrdian Bureau of Satigics (2000), the aggregae made
unemployment rate for each year is 1994: 9.1 percent, 1995 88 percent, 1996. 88
percent, 1997: 8.5 percent, 1998: 7.8 percent, 1999: 7.0 percent.



While the period between interviews is one or two years, and hence the information
used on the longest job hdd for immigrants with more than one job over the reference
period will not necessxily rdate to wha is literdly the firg job in Audrdia it will
relate to what might be termed the firg subgtantive job. For many purposes, this will
provide a more meaningful variable for anaiysis12

The information on the occupations immigrants hed before and after
migration was coded by the Depatment of Immigraion and Multiculturd Affars to
the Audrdian Standard Classfication of Occupdtions (ASCO) verson 1 (see
Audrdian Bureau of Statigics 1990). This coding of occupation is based on the type
of work underteken. Both ill levd (eg., amount of forma education and on-the-job
training) and <kill speddizaion (eg., fidd of knowledge tools or equipment used)
ae usd to differentiate occupdions. Information is avalable a the “unit group’
level: 282 unit groups (occupational categories) are identified in the ASCO profile of
occupations.  For the purpose of destriptive datistics and frequency didributions, the
data on occupaions have been aggregated to the broadest levd of the ASCO
dructure, namey the mgor group levd. There ae agnt mgor groups
“Professonds’, “Managers and Adminigrators’, “Para-Professonds’,
“Tradespersons’, “Clerks’, “Sdesparsons and  Pesond Sevice  Workers’
(Sdespearsons), “Plant and Machine Operators and Drivers’  (Operators) and
“Laborers and Related Workers’ (Laborers).

For many purposes, it is ussful to work with summay messures of the

occupationa datus of immigrants.  The man messure of occupationd prestige used in

2 This procedure will result in a more shdlow “U” then if there were data on what
was literdly the very firg job after arrivd.



Augrdia is the ANU3 daus atanment scde™  The ANU3 messure hes its origin in
the prestige ratings of occupations developed in ANU1 and ANUZ2 indices (Broom, e
d., 1977, Jones 1988). The origind ANU indices were obtained from a survey that
asked individuds in medicing, law, teaching and socdid work occupaions to give a
raing on a 9point numeric scde of the generd danding of 54  occupations
Regresson andysis was then used to link these survey responses to the characteridics
of the occupations 0 tha an occupdiond daus scde could be predicted for dl
occupations. These characteridics included sex, age, birthplace, parent's hbirthplace,
schooling, educationd qudifications housng fadlities and vehides among other
characteristics.

The ANU3 scde, deveoped by Jones (1989), measures rdative differences in
ldbor market power (authority), occupationd prestige, occupationd requirements
(education and qudifications), and occupationa rewards (earnings). The scde ranges
from a minimum of zero (ASCO unit group 8901: Ushers and Door Attendants), to a
maximum of 100 points (unit group 2303 Specidis Medicd Practitioners).’®  Jones

1989 points out that dthough the ANU3 scde is based on predige rdings, it is not

" Smilar messures have been devdoped for the United States (see, for example,

Featherman, & d. 1975) and the United Kingdom (see, for example, Goldthorpe and
Hope 1974).

" The ANU3 Score is an index of occupdiond prestige scores developed for
Audrdia (see Jones 1989). The means and standard deviations of the ANU3 score for
the eight mgor occupeationa categories for the Audtraian workforce are as follows.

Occupation Mean ANU3 Score Sandard Devidtion of
ANUS Score
Professonds 64.95 11.38
Managers and Adminigretors 52.35 11.96
Para-Professonds 44.66 784
Tradespersons 2541 6.72
Clerks 2713 505
Sdespersons 27.00 913
Operators 12.09 522
Laborers 945 555

1C



drictly equivdent to a predige scde  Some occupdions enjoy a socid sanding
higher than their socioeconomic datus as measured by earnings would suggest, such
as minigers of rdigion, dancers, writers and atiss. For some other occupdtions (eg.
chiropractors), the oppodte holds. The ANU3 scade has dements of a prestige scde
and ameasure of socioeconomic status.
The other variables used in the andyss include:
D Age— measured in years,
2 Education Attainment — measured as years of education,
) ESDC - dichotomous vaiable equd to unity if born in an
Englidspesking developed country (US, UK, Canadaand Irdland),
@ Birthplace concentration — the percentage of the populaion in
the respondent’s postcode area born in the same country or region as
the immigrant,
©)] Visa Caegory — Dichotomous vaidbles egqud to unity if
Refugee (Humanitarian Category), Preferentid  Family  Caegory,
Concessond  Family, o Budnes killgEmployer Nominated
Scheme, with Independent immigrants as the benchmark, ™
©) Length — number of weeks that it took the immigrant to obtain
hisfirg job in Audrdia,
) Quartiles — A measure of te occupationd status (ANU3) of the

lagt permanent job prior to immigraion. QL1 is daus scores under

" The Busness SkillsEmployer Nominaed and Independent Category immigrants

ae ills teted and can be consdered economic migrants. The Concessiond Family
and Prefarentid Family Categories are based on kinship to Audrdians, dthough the
Consessond Family category indudes more digant reaives and a “points tet” based
on skillsand age. The Humanitarian Category is primarily refugees.



262, Q2 is 262 to just under 405, Q3 is 405 to jus under 625, and
Q4 is62.5 or higher,
® NoEnglish — Did not spesk English at the time of immigration.
The means and standard deviations of these variables for maes 15 to 64 years
of age & immigration are reported in Appendix A.
V. Empirical Analyss
This section begins with a discusson of descriptive ddidics for  the
occupational mobility of mae immigrants in Audrdia from their pre-immigration job
through ther jobs in wave 1, wave 2 and wave 3 (3.5 years after immigration). It then
proceeds to the multivariate (econometric) andyss of the levd and change in

occupationd status.

(A)  Descriptive Statistics

Table 1 reports for the mde immigrants the occupationd didribution in the
last job before migrating and the firg job in Audrdia, regardless of the wave in which
the fird job was reported. Of the 1,354 mdes reporting a firg job in Audrdia in
wave 1 (five to sx months after immigrating), their occupationd level was lower than
the levd hdd by these same workers prior to immigrating. While 55 percent were
professonds or managersadminidraiors prior to immigration, only 43 percent were
in these occupations in ther firg job reported in wave 1. On the other hand, while
only 7.1 pecent were in opedive and laborer occupdions prior to immigration,
nealy one-quarter (24.4 percent) reported these occupdtions as ther fird job in wave
1. Clearly, there was adecline in occupationd stetus from the last job to the firgt job.

The immigrants who did not have a firgd pog-immigration job to report until a

subssquent wave are induded in the third and fourth columns of Table 1. These



immigrants took longer to find ther firg job, dther because of unemployment or
absence from the labor force. The additions to the sample were less likdy to be in
high levd occupetions, and more likdy to be in lower <illed occupations. For
example, the proportion with a fird job in professond and managerid/adminigrative
occupations declines from 43 percent in wave 1 to 36 percent when dl three waves
ae induded. This is conggent with findings in the literature that among recent
immigrants those with lower leveds of <ill have higher unemployment and lower
labor force participation rates (Chiswick and Hurgt 1998, Chiswick and Miller 1997).

The occupationd datus (ANU3) scores can be used to teke advantage of
information on detalled occupationd saus. The ANU3 score for those who reported
ther preiimmigration occupation and ther fird occupaion in wave 1 dedined from
479 (dandard deviation 23.0) for the pre-iimmigraion occupation to 3941 (dandard
devigion 25.6) far the firgt job. Those who took longer to obtain ther firgt job hed
lower occupationd scores, 3648 (sd. 25.2) and 35.74 (sd. 25.0) when wave 2 and
wave 3 are aso consdered.

Table 2 reports by mgor occupation group the cross-cdassfication of lagt pre-
immigraion and fird pog-immigration occupation for those who reported both by
wave 3. The diagonds in bold ae the proportions who remained in ther mgor
occupation group.  Thus, 57 percent of professonds remaned professonds 34
percent of managerdadminidrators remaned as managerSadminigraiors and 56
percent of laborers dso remaned in thar preimmigraion occupations In generd
there is a dedine in occupationad datus. Usng the order of the lidting as a rough rank
ordering, 36 percent of pre-immigretion professonds were in occupations lower than
that of professonds and managersdadminidrators.  Among paaprofessonds, 17

percent improved their occupationd Status, but 52 percent experienced a decrease in



occupdtiond  datus. Among laborers, perhaps the lowest ranked occupationd
caegory, 75 percent had ther firs job in operator or laborer occupations, 22 percent
became tradespersons, clerks and sdespersons, and less than 4 percent were in higher
gtatus occupations.

Tade 3 reports the ANU3 score for the post-immigration occupations for the
lagt job in the origin to the firg job in wave 1 for the same persons, and then the firg
job for dl those who reported an occupation in wave 3. The scores are reported by
the pre-immigration mgor occupetion group. Except for the two lowest occupations,
operators and laborers, dl the other occupations report a decline from the last
occupation to the firsg occupation. The dedine is larger the higher the occupationa
leve.

Those who took more than Sx months to find a job, that is they had no job in
wave 1 but had one by wave 3, lower the ANU3 score within each pre-immigraion
occupdiona category. That is those who took longer to find a job did less wdl in
thar initid job placement than othersin their pre-immigration occupationd category.

The mean and the dandard deviation of the ANUS3 score can be computed for
the 1,105 mdes who reported their pre-immigraion occupdtion, their fird job and
their occupations in waves 1, 2 and 3.™° The mean ANU3 score dedlined from 482 to
40.8 from the lagt job to the firg job, and then increesed from 40.8 to 43.0 from the

firg job to the job in wave 3 (3.5 years after immigration).

® The mean and sandard deviaion of the ANU3 staus atainment soore for mae
immigrants age 15 to 64 years & immigration:

Mean Sandard Deviation
Pre-lmmigration job 4821 2302
Hrdg job 40.79 2564
Wave 1l 40.99 2552
Wave 2 4218 24.82
Wave 3 42.95 2491

Samplesze 1,105
Source: Longitudind Survey of Immigrantsto Audrdia
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(B) Multivariate Analysis

Table 4 reports the results of the multiple regresson (OLS) andyss with the
ANU3 occupationd dtatus score as the dependent variable.  Column (1) is the change
in daus, that is, it is the ANU3 score for the firg job in Audradia minus the score for
the lag job in the origin. Column 2 is the andyds for the levd of the occupationd
datus score for the firgt job in Audrdia Greater pre-immigraion human cepitd (i.e,
education, older age a migration) and a greger trandferability of skills (born in an
Engligrspesking deveoped country, spesks English a arival) result in a more
favorable occupationd daus dtuation, namely a more podtive change and a higher
level for the firg job. Compared with Independent Migrants, Refugees (Humanitarian
visas) and the patidly tied movers (the two family categories) have a stegper decline
from the last job before immigrating to the fird job in Audrdia and a lower leve for
the firg job. Only those in the Budness SkillSEmployer Nominated Scheme have a
larger improvement and higher firgt job level than Independent migrants.

Living in an aea whee maty othes of on€s country of origin live
(Birthplace concentration) enhances occupdtiond datus among recent immigrants.
This may be due to network assgtance in job search. However, those who took longer
to obtain ther fird job (LENGTH) in Audrdia experienced a larger fdl and a lower
level of occupationd datus, dthough the later effect is not Satidticaly sgnificant.

Those who were in higher datus jobs prior to immigration (Quartile 4
compared to Quartiles 1 and 2, with Quartile 3 as the benchmak) experienced the
larger fdl in occupationd Satus. They aso experienced a higher occupationd datus
inthar fird job.

Column (3) in Table 4 reports the results from the change in dtatus from the

current job in wave 3 compared to the firs occupation in Audrdia, while column (4)



reports the regresson reaults for the gatus of the wave 3 job. The improvement was
gregter for those who spoke English a arivd. Mod important for explaining
improvements over time was the visa caegory a entry. Refugees and family
migrants experienced a larger improvement in occupaion daus in this three-year
period then did Indegpendent or Budness Skills immigrants  The improvement in
occupdion over the short span of 3 years is greater for those with higher leves of
schoaling, who immigrated & a younger age, who were not from an English-spesking
developed country and who lived among others from the same origin.  While these
four coefficients have the dgns expected from the modd, none of them is daidicdly
ggnificant.

The andyds of occupationd dtanment & wave 3 (Table 4, column 4)
indicates that it is higher for those with more schooling, who immigrated from an
Engligrgpesking developed country and who entered under skills based visss as
diginct from family or refugee visss  Indeed, the rankings are Busnes Kills
Independent, then Concessond/Family, and lowest for Refugee (Humeanitarian)
principa gpplicants
V. Summary and Concdlugons

Baed on the immigratt assmilation modd, this paper deveops hypotheses
regarding the occupationa mobility of immigrants from their lag permanent job in the
origin, to ther “firg” job in the dedtination, to Subsequent jobs in the dedtingtion. Due
to the less than pefect internationd tranderability of <kills there is a dedine in
occupdiond atanment from the lag job in the origin to the fird job in the
dedination, but due to implicdt and explidt pog-immigration investments there would
then be upward occupationa mobility. This is referred to as a U-shaped pattern of

occupdtiond mobility.  The depth or intengty of the pos-migration improvement
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would be rdaed to the depth or intendty of the dedine in occupationd dSaus a
immigration.

The depth of the U is hypothesized to be gredter, the lower the internationd
trandferability of kills the higher the levd of <kills in the origin, and among refugees
and tied movers (family migrants) than among economic migrants.

The modd and hypotheses are tested usng data on adult (non-aged) mde
Principd Applicants from the Longitudind Survey of Immigrants to Audrdia Data
ae avalable on preimmigration occupaion and the occupation in Audrdia for the
“fird” job and the jobs hdd & wave 1 (Sx months after migration), wave 2 (one year
later) and wave 3 (gpproximately 3.5 years after migration).

The dmple crosstabulation and econometric andyses (udng an occupationd
datus score) are supportive of the hypotheses even though the pos-migration period
is 0 brief.  Occupational status from the lagt job to the firgt job fell by more for those
whose sills were less readily trandferable and who were Refugees or entered under
family categories compared to Independent or Busness Skills migrants  Higher leves
of pre-immigration skill (schooling and experience) resulted in a amdler dedine and a
higher occupationd leve for the fird job. The subsequent improvements in
occupationd gatus from the firgt job to the job held in wave 3 was greater for those
with higher levds of preimmigration skills and for refugees and those who entered
under the family categories.

The andyds implies that the initid occupationd daus of immigrants may be
a poor goproximation of their ultimate occupationd atanment. Those who have the
highes pre-immigration leve of ills more highly tranderdble <ills and who ae
economic migrants in contrast to refugees and family migrants appear to have the

mos  successfiul  occupationd  atanments. Living in an immigrant/ethnic
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concentration area gopears to rase the occupationd datus of immigrants, dthough
this effect is @ the magin of daidica sgnificance.  These findings provide guidance
for the desgn of an immigraion policy to enhance the labor market success of those
thet are admitted.

These findings have been limited by the rdaivdy smdl sze of the ssmple ad
epecidly by the rdatively short duration in the destination (3 %2 years). Yet they do
uggest that the immigrant assmilation modd can be used successfully to undergtand
the occupationd mohbility of immigrants. They aso suggest that there is subdantid

research potentia from larger and longer term longituding surveys of immigrants.



APPENDIX A

TABLE Al: Means and Standard Devidions of Vaigbles Mde Immigrants 15-64
Yearsof Agea Immigration, Longitudind Survey of Immigrantsto Audrdia

Standard Standard
Vaidble Mean Deviation Vaiable Mean Deviation
Socioeconomic Visa Category
ANU3 status score 35.429 25.041 Refugee 0.082 0.275
Age 34.166 8.040 Preferential Family ~ 0.246 0.431
Educational Attainment 15.079 2.998 Concessional 0.249 0.432
Family
Birthplace Concentration 2.670 4.357 Business 0.185 0.388
SillsENS?
No English at arrival 0.294 0.456 Independent 0.239 0.427
Length (weeks) to first 25.892 36.954 Pre-Immigration
job ill Level
Quartile 1® 0.223 0.416
Birthplace Quartile 2 0.215 0411
English-spesking 0.095 0.293 Quartile 3 0.247 0.432
Developed Countries Quartile 4 0.315 0.465

‘“ ENS denotes Employer Nomination Scheme.

O The quartiles are formed using unweighted detafor dl workers. Deviations from
0.25 are due to the redtriction of the sample to males and the use of weighted data.

Source: Longitudina Survey of Immigrantsto Audrdia
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TABLE 1. Occupationd Didributions of Mde Immigrants 15-64 Years of Age a
Immigration, Longituding Survey of Immigrantsto Audrdia

(Percent)
() (i1 (D) (v)
Occupation Last Job Firg Job in Firg Jobin Firg Jobin
Before Austraia Australia Austraia
Migrating (Wave 1) (Waves1& 2) (Wavesl, 2& 3)
Professionals 379 30.0 27.2 26.0
Managers/ 17.1 12.7 11.0 10.3
Administrators
Para-Professionals 4.0 29 35 4.4
Tradespersons 25.3 20.3 18.7 17.3
Clerks 2.6 2.3 33 4.3
Sdlespersons® 6.1 75 7.9 8.5
Operators” 33 5.7 6.7 6.8
Laborers® 3.8 18.7 21.7 225
Total Males 100.0 100.0 100.0 100.0
Samplesize 1354 1354 1914 2272

@salespersons include personal service workers.
®Operatorsinclude plant and machine operators and drivers.
©Laborersinclude laborers and related workers,

Source: Longitudinal Survey of Immigrantsto Australia.



TABLE 2. Occupationa Change from Last Pre-Immigration to First Post-Immigration Job for Mae Immigrants 15-64 Y ears of Age at

Immigration, Longitudina Survey of Immigrantsto Audrdia
(Percent)

FIRST Post-lmmigration Occupation

o Managers/ %
Pre-Immigration Admin- Para- Trades- Distribu
Occupation(a) Professionals istrators Professionals  persons Clerks Salespersons  Operators  Laborers Total® © tion®©
Professionals 57.3 7.0 3.8 5.4 5.1 5.0 2.7 13.6 100.0 32.3
Managers/ 9.6 34.0 1.6 9.7 3.0 10.0 10.2 21.9 100.0 14.3
Administrators
Para-Professionals 15.2 2.2 30.1 12.0 5.6 7.8 8.8 18.3 100.0 5.4
Tradespersons 0.7 1.7 1.9 56.4 0.5 3.4 6.4 29.0 100.0 26.8
Clerks 6.0 0.8 1.8 2.0 23.7 24.4 1.7 39.6 100.0 3.8
Sal espersons 11.3 4.2 0.0 5.3 2.5 28.5 10.7 37.7 100.0 9.3
Operators 15 0.3 0.0 11.5 0.0 7.2 36.0 43.5 100.0 3.1
Laborers 0.9 0.4 2.3 12.5 1.3 8.0 18.6 56.0 100.0 5.0
% Distribution 22.3 8.2 3.8 20.4 3.7 8.6 7.6 25.4 100.0 100.0

@sq) esperson include personal service workers; Operators include plant and machiner operators and drivers; Laborersinclude laborers and related workers.
®The total nurrber of casesis 2039. All data are weighted using sample weights to reflect a population of 25,629.

©Total may not sum to 100.0 due to rounding.
Source: Longitudina Survey of Immigrantsto Australia
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TABLE3: Means of ANU3 Staus Attainment Score for Frs Jobs in Audrdia by Pre-
Immigration Occupaiond Group for Mde Immigrants 1564 Years of Age at
Immigration, Longitudind Survey of Immigrantsto Audrdia

Pre-immigration Last Job Before

Occupation® Migrating Wave 1® Wave 3©
Professionas 67.96 55.78 49.82
Managers/ 61.16 46.95 4354
Adminigtrators

Para-Professionds 41.59 34.79 33.61
Tradespersons 26.62 21.83 20.13
Clerks 25.83 2546 24.37
Salespersons® 31.65 26.40 23.43
Operators 13.62 1525 14.24
Laborers 1054 1542 14.33
Totd 47.90 3941 35.74
Samplesize 1354 1354 2273

@ Salespersons include personal service workers;, Operators include plant and machine operators and
drivers; Laborersinclude laborers and related workers.

®) Means for the first job for those immigrants who had obtained ajob in Australia by the time of the wave
linterview.

© Means for the first job for the larger group of immigrants who had obtained ajob in Australia by the time
of the wave 3interview.

Source: Longitudinal Survey of Immigrantsto Australia



TABLE4: Satus and Changesin Status of Jobsin Audrdiaof Mades Immigrants
15 64 Yearsof Agea Immigration, Longitudind Survey of Immigrants

to Audrdia
Variable (1)(5) (2 ©) (3 ©) (4 )]
Constant -44.244 -2.024 2.197 -13.953
(6.08) (0.27) (0.67) (3.65)
Education 0.738 1.277 0.172 3.380
(3.88) (6.59) (1.03) (17.70)
Age a migration 1.358 1.485 -0.046 0.113
(3.75) (4.02) (0.73) (1.48)
(Age at migrationy’ -0.017 -0.019 © ©
(3.62) (399
English-speaking 8.038 8.572 -1.393 7.711
developed countries (6.09) (6.37) (0.98) (4.41)
Visa Category (Independent)
Refugee -11.191 -12.361 3430 -17.131
(Humanitarian) (6.16) (6.67) (2.10) (9.78)
Preferential -6.358 -6.966 2477 -8.332
Family (5.85) (6.28) (2.32) (6.43)
Concessiond -6.562 -7.078 1.719 -8.236
Family 4.77) (5.04) (1.23) 4.77)
Business 13.021 15.337 -0.928 15.934
SkillENS” (7.04) (8.13) (0.50) (7.13)
Birthplace 0.239 0.156 0.052 0.191
concentration (2.73) Q.75 (0.62) (1.80)
Length -0.027 -0.017 -0.017 ©
(weeks) (1.97) (1.20) (1.33)
No English -3.258 -4.497 -3.062 ©
atarriva (2.63) (3.56) (2.60)
Quartile 1 14.142 -17.659 ® ©
(11.20) (13.72)




Quartile 2 4.150 -14.783 © ©
(3.47) (12.12)

Quartile 4 -18.039 0.985 C C)
(14.73) (0.79)

% 0.309 0.466 0.008 0.390

Samplesize 1678 1678 1296 1378

Note: ‘t’ statisticsin parentheses.

@Changes in status between pre- and post-immigration jobs.

®)status of first job in Australia

©Changes in status of jobs held at time of wave 3 interview and first jobsin Australia

Dstatus of job held at wave 3 interview.

®@variable not entered.

OENS denotes Employer Nomination Scheme.

Source: Longitudinal Survey of Immigrantsto Australia
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