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Parents’ Perceptions of Occupational Fit*

Abstract
We study how adolescents’ second-order beliefs about their parents’ occupational preferences shape 
gendered career aspirations. In a consequential early-career choice setting, we combine a parental 
choice experiment with a randomized salience intervention among students. Parents give gendered 
recommendations, but students substantially overestimate fathers’ preference for boys to choose 
male-dominated occupations as well as mothers’ preference for girls to choose female-dominated 
occupations. Making the same-gender parent salient raises aspirations for gender-congruent 
occupations, while highlighting the opposite-gender parent and both parents has no effect. Salience 
does not shift perceived occupational fit, suggesting that identity-based second-order beliefs can 
reinforce occupational gender segregation.

JEL classification
J16, J24, I21, C93, D91

Keywords
gender norms, second-order beliefs, occupational aspirations, parental beliefs, identity 
and career choice, early-career choices, choice experiment, field experiment

Corresponding author
Anne Ardila Brenøe
anne.brenoe@business.uzh.ch

*	 We thank participants at the URPP conference on Boys and Men, the International Workshop on Applied 
Economics of Education, and the Advances with Field Experiments conference, as well as Kai Barron,  
Natalie Irmert, Maximilian Muller, Marlis M. Schneider, and Roberto Weber for helpful comments and suggestions. 
We thank Daniele Cambria, Jelke Clarysse, Federico Crivelli, Lukas Diethelm, Ugur Diktas, Katharina Hirt,  
Hannah Massenbauer, Gianluca Spina, and Selina Trachsler for excellent research assistance. We are grateful to 
Yousty for supporting our data collection by sending newsletters to their users and inviting them to participate 
in our study. We used OpenAI’s ChatGPT to assist with text drafting and editing; all outputs were reviewed and 
verified by the authors, who take full responsibility for the final content. This work was supported by the University 
Research Priority Program “URPP Equality of Opportunity” of the University of Zurich. This RCT was registered as 
AEARCTR-0012937 (Brenøe and Rutnam, 2024a) and AEARCTR-0014813 (Brenøe and Rutnam, 2024b). The study 
received approval from the Human Subjects Committee of the Faculty of Economics, Business Administration and 
Information Technology at the University of Zurich (OEC IRB #2022-066 and #2024-004.1).

mailto:anne.brenoe%40business.uzh.ch?subject=

